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This year, violence happened frequently in the research & education 
institutions of China. Please check the following examples. The suicide case of 
the students also occurred very often. In the recent half year, the contradictions 
between my current employer of Qingdao University and me have become more 
and more serious. I even received an anonymous threatening letter which was 
suspected to be sent by the head of my college a few days before. Now our 
relationship is irreconcilable. In my opinion, the reasons for various incidents 
are not only the shortcomings of the system and the policy themselves, but more 
importantly, are the issues on how to understand and implement the system by 
the system executor. In response to the existing research on scientific research 
management and tenure track in the past sixteen years (2005-2020), I used a 
data-driven literature analysis method to collect 36881 related literature data 
included in Web of Science Core Collection. In order to obtain the temporal 
and spatial changes of hot topics in this field by analyzing this data and reveal 
the connections between different topics. 
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1. Introduction 


This year, violence happened frequently in the research & 
education institutions of China. Please check the following 
examples. Wenhua Jiang, the associate professor of 
mathematics in Fudan University at Shanghai killed 
Yongzhen Wang, head of the mathematics department in 
Fudan university, with a knife. Tao Zhang, Chairman of 
aerospace investment beat up two academicians of the 
international academy of astronautics. The murder case in 
the electrical engineering of Shanghai Tongji Design 
Institute and the suicide case of the national talent in the 
material discipline of Huazhong University of Science and 
Technology were not exposed publicly yet. Currently, the 
number of the returned doctors who committed suicide in 
China’s universities has been more than twenty. Actually, 
as early as in 2016, Yang Gan, the dean of liberal arts 
college in Sun Yat-sen University was slapped in public by 
the young lecture of Siya Li. The suicide case of the 
students also occurred very often. For example, the 
graduate student from Communication University of China 
jumped to death from a building, the graduate student from 
Central South University jumped to death from the sixth 
floor of the library, the graduate student from Nanjing 
University of Posts and Telecommunications jumped to 
death from the 9" floor, and the graduate from Wuhan 
University of Technology jumped to death from a building. 
These cases are countless. In the recent half year, the 
contradictions between my current employer of Qingdao 
University and me have become more and more serious. I 
even received an anonymous threatening letter which was 
suspected to be sent by the head of my college a few days 
before. Now our relationship is irreconcilable. In my 


opinion, the reasons for various incidents are not only the 
shortcomings of the system and the policy themselves, but 
more importantly, are the issues on how to understand and 
implement the system by the system executor. In response 
to the existing research on scientific research management 
and tenure track in the past sixteen years (2005-2020), I 
used a data-driven bibliometric analysis method to collect 
36881 related literature data included in Web of Science 
Core Collection. In order to obtain the temporal and spatial 
changes of hot topics in this field by analyzing this data and 
reveal the connections between different topics. 


2. Data-Driven Literature Analysis is Used in Existing 
Scientific Research Management and Tenure Track 
Research 


Scientific research has always been one of the most 
important functions of universities. The development of 
universities is inseparable from scientific research. High- 
quality scientific research can help improve the quality of 
talent training, social services and cultural inheritance 
[1][2][3]. Teachers are the main body of scientific research 
and an important factor to improve the quality of scientific 
research and promote the high-quality development of 
schools [4][5]. Therefore, continuously improving the level 
of scientific research management and establishing a sound 
and reasonable incentive mechanism are important 
prerequisites for mobilizing the enthusiasm of teachers and 
researchers in scientific research [6][7]. In order to explain 
what changes have taken place in the topic of scientific 
research management and tenure track in the past sixteen 
years, I used the bibliometric analysis method based on the 
research of Zhu et al. [8], through the search terms 


"Encouraging System of Scientific Research", “Human 
Resources/Human Resources”, “Personnel System”, “Up 
or Out’, “Tenure Track”, “Settlement Fee”, “Research 
start-up funding”, “Research allowance”, and “School- 
appointed professor” collected all the literature data 
included in Web of Science Core Collection from 2005 to 
2020 [9]-[13]. This method uses Python to process the 
literature data, and visualizes it through Matplotlib, 
NetworkX, and Nxviz plotting libraries [14][15]. In 
addition, in order to more specifically explore the current 
tenure-granting system in the personnel management of 
universities, the literature related to the ‘““Tenure Track’’ is 
analyzed separately [16][17][18]. 


From 2005 to 2020, Web of Science Core Collection 
included 36881 articles related to scientific research 
management and tenure track. Among them, 640 articles 
were related to “Tenure Track”. This study collected and 
analyzed the keywords, publication year, and country of 
these articles [19][20]. The preprocessing of keywords 
plays an important role in the analysis of trends in the field. 
Therefore, this research have taken four steps in keyword 
processing: (1) delete keywords with empty values. (2) 
split and stemming, nltk library is used to split the 
keywords composed of multiple words, and remove the 
affixes of each word to extract the stem. For example, the 
stems of “catlike” and “catty” are both “cat”, and the stems 
of “stemmer” and “stemming” are both “stem’’. (3) Delete 
stop words and delete some words that cannot provide 
valuable information. (4) Delete numbers and special 
characters in keywords. The author's address information 
is extracted as the country of article's ownership. When an 


article has more than one author, the article is assigned to 
its corresponding different countries. 


3. Literature Analysis Based on All Search Terms 
Related to Scientific Research Management and 
Tenure Track 


3.1. Time Trend Changes of Hot Topics 


Through the statistics of the keyword frequency of 36881 
articles, I selected the 50 most frequent keywords 
(stemmed form), and obtained their frequency in different 
time periods, as shown in Figure 1. The frequency of 
keywords is represented by color, blue represents low 
frequency, red represents high frequency, and frequencies 
higher than 20 have been marked. It can be clearly seen 
from the figure that in the past 16 years, keywords related 
to human resources (human resourc manag, human 
resourc) have always been the most frequent, indicating 
that this topic is the focus of attention [21 ][22][23]. Over 
time, it can be seen that in recent years, the frequency of 
keywords such as innovation (innov), job satisfaction (job 
satisfact), education (educ, higher educ), and management 
(manag) in the literature of this field has increased greatly 
[24]-[27]. In addition, some words related to regions and 
countries (china, india, develop countri) appeared in these 
keywords [28][29][30]. 
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Figure 1. Based on all search terms, the time trend 
changes of the 50 keywords with the highest frequency in 
the past 16 years. 


3.2. Keywords Co-Occurrence Analysis 


Based on the co-occurrence statistics among the top 50 
high-frequency keywords (stemmed form), we get Figure 
2, where nodes represent keywords, their frequency 
gradually decreases from blue to green, and edges 
represent co-occurrences between keywords, The number 
of co-occurrences gradually decreases from green to 
yellow. The total number of co-occurrences between these 
50 keywords is 6575. The four keywords with the most co- 
occurrences are human resourc and manag (127), human 
resourc manag and knowledg manag (94), human resourc 
manag and job satisfact (86), human resourc manag and 
innov (80) [31]-[34]. They are mostly related to personnel 
and management [35][36]. 


Figure 2 Based on all search terms, the co-occurrence 
statistics of the 50 keywords with the highest frequency. 


3.3. Analysis of the Number of Articles in Each Country 


Based on the author's address information, I have counted 
the number of articles published in each country in the past 
16 years, as shown in Figure 3. The color of each country 
represents the number of articles published. The darker the 
color, the higher the number of articles published. The top 
10 countries with the most posts are the United States 


(6971), China (5080), the United Kingdom (3560), 
Australia (2058), Canada (1726), Spain (1671), India 
(1432), Germany (1278), Brazil (1246), Indonesia (1042) 
[37]-[42]. Among them, the number of articles published 
by the United States and China is significantly higher than 
that of other countries, and the number of articles by these 
two countries accounted for about 31% of the total 
[43 ][44]. 
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Figure 3 Based on all search terms, the number of articles 
in each country. 


3.4. Time and Geospatial Changes of the Articles 


In addition to counting the differences in the spatial 
dimensions of these articles in the past 16 years, I also 
counted the spatial changes in different times, and the 
results are shown in Figure 4. The figure shows the 
proportion of articles published by the six countries with 
the largest number of articles (US, China, UK, Australia, 


Canada, Spain) and other countries in different years 
[45][46][47]. It can be seen that in the last 16 years, the 
United States has been the country with the most published 
papers [48][49]. However, since 2012, the proportion of the 
United States began to decline year by year [50][51]. With 
the passage of time, the overall proportion of the six 
countries with the largest number of articles has also shown 
a clear downward trend, from about 72% in 2005 to about 
51% in 2020 [52][53][54]. 
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and space (percentage) of articles published from 2005 to 
2020. 
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4. Literature Analysis Based on the Search Term 
“Tenure Track” 


4.1. Time Trend Changes of Hot Topics 


Through the analysis of 640 articles related to “Tenure 
Track”, the frequency of the top 40 keywords (stem form) 


with the highest frequency in each year from 2005 to 2020 
is counted. The result is shown in Figure 5. The keyword 
frequency is represented by color, from blue to red, the 
keyword frequency is getting bigger and bigger. It can be 
seen from the figure that in these articles, the top 5 
keywords with the highest frequency are mainly related to 
higher education (higher educ), teacher (faculti), tenure 
(tenur), gender (gender), academic (academia), the total 
frequency is 42, 40, 29, 18, 16. It can be seen that topics 
related to these 5 keywords are the focus of people's 
attention in recent years [55]-[60]. In addition, in 2019, the 
frequency of appearance of these 5 keywords was greater 
than 6, and many other keywords also appeared in this year 
[61 ][62][63]. 
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Figure 5 Based on the search term “Tenure Track”, the 
time trend changes of the 40 keywords with the highest 
frequency in the past 16 years. 


4.2. Keywords Co-Occurrence Analysis 


Based on the top 40 keywords with the highest frequency 
in the articles, the co-occurrence analysis of keywords is 
shown in Figure 6, where the color bars in the figure 
indicate the same as Figure 2 [64][65]. It can be seen from 
the figure that higher educ, faculti, tenur, research, promot, 
and teach all have a larger number of co-occurrences with 
other words, and the keyword pairs with more co- 
occurrences are mostly concentrated in the keywords with 
higher word frequency [66]-[71]. The total number of co- 
occurrences of these 40 words is 289. Among them, the 
four keyword pairs with the most co-occurrences are 
higher educ and faculti (6), tenur and promot (6), faculti 
and research (5), research and teach (5) [72]-[75]. 


Figure 6 Based on the search term “Tenure Track”, the 
co-occurrence statistics of the 40 keywords with the 
highest frequency. 


4.3. Time and Geospatial Changes of the Articles 


Similar to the analysis method based on all search terms, I 
also analyzed the time and spatial distribution of 
documents based on the search term “Tenure Track”. Based 
on the author’s unit information, the six countries with the 
largest number of articles in the past 16 years are the United 
States (541), Canada (31), China (10), the United Kingdom 
(10), Germany (7), and Finland (6). Most of them are 


developed countries, among which the number of articles 
in the United States accounts for about 84.5% of the total 
number of articles, which is more than that of all other 
countries [76][77]. Through the joint analysis in time and 
space, Figure 7 is obtained. The United States has the 
largest number of articles in all time periods, and the 
proportion of articles each year is higher than 60% 
[78][79][80]. 
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Figure 7 Based on the search term “Tenure Track”, the 
changes in time and space (percentage) of articles 
published from 2005 to 2020. 


5. In the Last Half Year when I Worked in Qingdao 
University, I Felt that I Seemed to be Threatened by 
the Gangdom 


@ Before I returned to China 4 years ago, I worked as a 
postdoctoral at University College London in UK. I 
obtained the salary at the level of an associate 
professor in UK and had worked in Europe for 8 years 
in total. At a dinner at the beginning of this year, the 


director of human resources at Qingdao University 
said to me that “We wouldn't have hired you if your 
dean hadn't come to my office with your resume to 
negotiate with me for a whole day.” In fact, Qingdao 
University is only ranking at around 100" in China. 


With Qingdao University as my affiliation, I published 
about 200 papers. I can get a reward of about 150,000 
US dollars per the papers award policy promised by 
Qingdao University. In the September of 2020, China's 
Ministry of Education issued a document which asked 
the universities to stop awarding papers. While, 
Qingdao University has not kept its promise to award 
papers since 2019. I joked about Qingdao University 
in WeChat moments and asked the deputy director of 
Science and Technology Office of Qingdao University 
to reward me. The deputy director of the office warned 
me that “if you’re not satisfied with Qingdao 
University, it’s no need for you to continue to work 
here” and insulted me that “you are sick”. 


So I complained in the WeChat group of the college 
that if someone from other university who published 
50 papers in quartile in category 1 of Chinese 
Academy of Sciences (indexed by Web of Science, and 
rank the top 25% according to the impact factor) 
wanted to come to our university to get vaccinated, the 
head in our university should welcome this person in a 
very groveling way 1.e., kneeling and licking(it’s an 
Internet language in China, means flattering), while no 
reward and respect were given to the teacher who 
already belong to Qingdao University and published 


so many papers and the policies were also 
continuously changing. A guy in this WeChat group 
made a screenshot of my complains and sent it to the 
new dean, who wronged me that I had an “ideological 
issue” with the reason that “Because only the courtier 
can kneel to the emperor, and only the animal can lick 
human”. 


The vice dean in the college who was in charge of 
graduate scholarship orally revised and orally notified 
the graduate scholarship policy against my team 
(while the original policy was not changed at all), so 
that my students could not obtain the scholarship. 
While the students of this vice dean and his wife all 
had the scholarship. I called the students’ affairs office 
in charge of the scholarship for 20 times for 50 minutes 
in total, but this issue still could not be solved. The 
head in the college believed that there was nothing 
wrong with them, and they asked my graduate students 
to sign an agreement to admit that they had no disputes 
of the orally revised scholarship policy to solve this 
issue quickly, simply and crudely. 


I complained in the subject construction group of our 
university that “all three subjects of our former college 
were ranked in the top 30 in China (the overall ranking 
of our university in China is 100th on average), mainly 
because my students published many papers, which 
greatly improved the subject ranking. Instead, my 
students were supposed to obtain scholarships per the 
policy in the document but actually they didn't get 
them. While all the students of the vice dean of the 
college who was in charge of the allocation of graduate 


scholarships did get scholarships.” Then I was kicked 
out of the WeChat group by the administrator. 


Because I wanted to ask the administrator of the 
WeChat group why I was kicked out, I added her 
account. While I did not get her permission. I was very 
irritated and added her account again and frighten: “the 
associate professor can kill the head and is also able to 
kill you.” Then the administrator reported to the 
campus security office about what I said, and then the 
security office went to the police station to report that 
I was going to kill people. 


I received the anonymous threatening letter a few days 
ago, which indicated that the college already supported 
me fully and I crazily defamed the college and my 
statements were false. I was also considered to have 
academic misconducts to deliberately confuse the 
concepts of distinguished professor and professor 
because I changed my job title from the associate 
professor to the professor in 2 of the 47 academic talks 
that I gave to other universities in this year. In fact, the 
“support me fully” included the dean bought a server 
with a market price of 28000USD at a price of 
54000USD. They will send all of my “issues” to all of 
the universities in Qingdao and the institutes that I 
have gave talks. 


I sent the threatening letter to the WeChat group of the 
graduate student supervisor of the college and 
explained everything, but one of the head's trusted 
subordinates asked the administrator to kick me out of 
the WeChat group asap and said that I threw the handle 


after the blade. This master supervisor wasn’t young 
but did not publish any papers, nor won any funding. 
He even said that I threw the handle after the blade. 


@ Not to mention the various pitfalls of the distinguished 
professor system in Qingdao University (No salary is 
stated in the contract; All allowances will be returned 
to the university if you leave early; All housing 
allowance will be returned to the university if you 
resign within 20 years). 


Therefore, the formulation and modification of the system 
is only one aspect, we should mainly check how the system 
implementer interprets and implements the policy. 


6. I Received an Anonymous Threatening Letter 
Suspected to be Sent by the Head of the College 


I received an anonymous threatening letter which seemed 
to be sent from a head of my previous college. 


1: Zhihan Lv, since you have been in the college for several 
years, we believe that the college has given you the largest 
support in every aspect and deserved your respect. But 
you've been defaming Qingdao University, the college and 
the head and teachers of the college with your crazy 
statements. To respect you equally, we also collected 
relevant information for your reference. 


My answer: The market price at that time of the deep 
learning server bought by School of Data Science and 
Software Engineering for me was 180,000 yuan per unit, 
while it showed 350,000 yuan in my asset system. This 


sever bought by the head of the college didn’t work at all. 
All I wanted was a deep learning server at the price of 
60,000 yuan. This server had too many problems to support 
my research. I rent the server by myself to use. 


2: Illegal records. We have the WeChat screenshots which 
showed that two teachers in the graduate school were 
threatened by you to be killed with a knife and also have 
the records to call the police station and summons 
records. 


My answer: The records to call the police station and 
summons records showed that there was no blemish of me. 
As long as it was not put on record and written in the 
personnel files, this wasn’t illegal records at all. Therefore, 
you don’t understand the law at all. The reason why I flung 
out intimidating words towards a colleague I wasn’t 
familiar with was as below: Xun Sun, deputy director of 
science and technology office insulted me as “a fool” when 
I asked for the awards for the papers I published. Therefore, 
I consulted the police station, which advised me that I 
could insult Xun Sun until Xun Sun hit me. Then the police 
could catch Sun Xun. Therefore, last time when I learned 
that my graduate students could not obtain the scholarship 
because the vice dean of School of Data Science and 
Software Engineering verbally modified the scholarship 
policy, which caused my students unable to get the 
scholarship, I complained in the university’s WeChat 
group, and was kicked out. Then I added the administrator, 
but didn’t get the permission. When I added the WeChat 
again, I threatened her, so she called the police. When the 
police learned about the situation, except the dean of the 
new collage and some administrative staffs who supported 


me, others doomed me to death. The justice finally arrived 
and the record was withdrawn. In fact, according to the 
police, if it were really like what was mentioned in the 
letter, I could abuse any person crazily who wasn’t satisfied 
with me until he stroke me first, then I could do justifiable 
defense, or called the police to deal with it. 


3. Academic misconduct: The job title was changed from 
the associate professor to professor in the individual 
resume when the academic reports were carried out, and 
the concept of distinguished professor and professor was 
confused deliberately. 


My answer: If I introduced myself to other university that 
I was an associate professor, who will be looked down 
upon by other university? Me or Qingdao University? And 
I reached the threshold of the third level of the 
distinguished professor last year, and it means that I am 
already a full professor. In order to doom me to death, 
someone resorted to extreme measures. The human heart is 
sinister. 


4. There were evidences that I, as a journal reviewer, 
prompted the contributor to cite my papers. 

My answer: Last year, my papers were cited 1454 times 
and this year, they were cited 2109 times. Per what you 
said, how many times should I review the papers to get so 
many citations? 


5. Chat records in WeChat moments, WeChat group of the 
college and WeChat group of the university. 

My answer: This is very funny. Are you writing me a 
threatening letter or are you helping to advertise me? 


6. The electronic versions of these information were saved 
in the USB disks of a few people. For working with you for 
several years, we should merry meet and merry part. Please 
work well in your new job. The information in the USB 
disk will not be used, and please do not contact us again. 
In the near future, if you still publish untrue statements to 
defame Qingdao University or college, or threaten any 
teachers, the above information will be sent to: 


(1) Secretary, dean, director of human resources of the 
relevant college and the president of China University of 
Petroleum, Qingdao Agricultural University, Shandong 
University of Technology and Ocean University of China; 
Related head of Shandong Provincial Department of 
Education. 


(2) Ethics committees of Stanford University, IEEE, ACM, 
British Computer Society, Chinese Computer Society and 
other academic organizations which will decide the 
lifetime scientist status and will decide whether to 
terminate the membership. 


(3) Deans of colleges of related universities where the 
reports were done before and after the summer vacation. 


(4) Editors of relevant journals to which you are a reviewer. 


My answer: I think the one who wrote this letter probably 
was born between 1950 to 1960, because Stanford 
university has nothing to do with me. It was also the first 
time for me to know “lifelong scientist status”. This 
threatening letter was illogical and the writer clearly didn’t 
understand the basic scientific research rules. 


7.My Further Clarification on the Anonymous 
Threatening Letter 


In regards to “We think that the college treats and respects 
you well in every way and has supported you fully”, I need 
to clarify again. 


Answer: This is typical the thought of a head. Indeed, the 
head gave priority to support me under the rules, but it 
could not satisfy my need to make progress in my career at 
all. So please don't say that I got the largest support. Just 
be honest like the dean of my previous college who said 
that “that’s all the ability I have”. 


Firstly, before I returned to China, I worked as a 
postdoctoral in University College London, which ranked 
fifth in the world at that time, with the salary of an associate 
professor in the UK, about 45,000 pounds per year. In 
2017, I was totally able to work in top 985 university and 
it was not like what they said that I could get no job if 
Qingdao University didn’t hire me. Because of my years of 
academic accumulation, I published a large number of 
high-level papers, not because of the platform of Qingdao 
University is high. I was invited to give presentations 
because of my academic achievements and _ the 
interpersonal network. No one will think highly of me 
because I come from Qingdao University. On the contrary, 
although Qingdao University was a good university, I lost 
a lot of opportunities for papers and projects because this 
university was not 211 university in China. At the same 
time, I published 200 papers for Qingdao University, 50 of 
which were in quartile in category 1 of Chinese Academy 
of Sciences, and 50 IEEE/ACM Transactions and I gave 


more than 50 talks, which was the biggest reward for the 
support of the head. While I did not get the deserved 
feedback. The head only praised me for a few times orally, 
but most of the people were jealous and sarcastic towards 
me. There was no reward for my effort, and head should 
self-examine. The threatening letter insulted me of “crazy”, 


“illegal”, “academic misconduct”, “false statements”, 
“slander”, and “threats”. This was the evaluation from 
Qingdao —_- University/college on me! Qingdao 


University/college is really going to stir me crazy to death! 


As for the hardware, as I said, the college spent 350,000 
yuan buying the deep learning server but the public market 
price was only 180,000 yuan. This server basically didn’t 
work, and it was a waste of time to use it to learn. I just 
wanted to buy a deep learning server with the cost of 
60,000 yuan, but the head forced to buy this server with 
350,000 yuan. All my students used their own laptops to 
analyze the data and I rented the remote server myself. 
When I worked in the college at the beginning, the college 
indeed distributed me a start-up funding of about 450,000 
yuan to purchase various equipment, including this deep 
learning server at a price of “350,000 yuan”. However, the 
college received a total of 20 million yuan construction 
funds then. 


This 450,000 yuan was not much compared with the total 
fund. Moreover, the college used these funds to support 
teachers who had no scientific research contributions at all, 
such as the family members of the head. I didn’t get any 
from the rest of the 19 million yuan. The three disciplines 
of School of Data Science and Software Engineering 
“Software Engineering, Digital Media, Intelligent 


Technology” were all among the top 30 in China, but I 
almost got nothing from these funds. My contribution was 
indispensable. In order to publish these papers, I raised 
about 2 million to be used on the cost of all kinds of 
experimental equipment, labor costs, travel expenses and 
so on by myself! Have I ever asked for funds from the 
head? I just always hope to get the paper rewards of about 
1.3 million originally promised by Qingdao University! 
Later on, I didn’t want these money any more. I only 
wanted the college to treat my students fairly! However, 
how did the college give me the “largest support’? 


As for the team, when I joined the university, the head 
promised to set up a team for me. Up to now, this team only 
consists of master students and undergraduate students. In 
my mind, the team should also include teachers and staff 
and not just students. Last year, in the evaluation of 
graduate scholarship, after the head of the college had a 
small-scale meeting, they orally revised the policy in the 
document and orally informed the students of the new 
policy. 


The family members of the head who led the meeting and 
the students of the teachers who participated in the meeting 
all won the first and second prizes, while only one of my 
three students won the third prize. Because some students 
were jealous of my students, they complained to the head 
of the college, which resulted in this orally generated 
policy. However, the college vice dean orally revised the 
college policy in a small-scale meeting without asking for 
my opinion. I have a recording to prove it. This year, I 
reported this problem to the student affairs office, and I 
made 20 phone calls for a total of 50 minutes in about one 


month. But the student affairs office said that the college 
insisted that there was nothing wrong with the oral revision 
of the scholarship policy. I said that the scholarship of the 
students was about 20,000 yuan, which could come from 
my salary. I only wanted to ask the college to admit its 
mistake, and requested the university to issue an 
announcement that the evaluation process of the 
scholarship of the original School of Data Science and 
Software Engineering was not standardized, so that my 
students could feel at ease to work for me, rather than envy 
the students of the head. I have records for all these 
information. But the college still disagreed. This is the so- 
called “the largest support in every way” from that 
threatening letter? 


8.Some Traps of Personnel System in Qingdao 
University 


A few days ago, I sent one message in my WeChat 
moments to expose what I suffered in Qingdao university, 
then I got a call from the college secretary, who asked me 
to delete this message as soon as possible. And she warned 
me that Qingdao University and the college had the ability 
to inform the personnel offices of other Chinese colleges 
and universities that I had a bad character. By doing so, 
they will make me unable to get a job in China. The 
message I shared in my moments are as followings 
(distinguished professor mentioned here is myself): 


Professor Shaojuan Chen, the director of the personnel 
office of Qingdao University kindly reminds you of ten 
advantages of being a distinguished professor: 


a. The salary and treatment of distinguished professor will 
not be written on any paper document including valid 
documents such as contracts. 

b. After you applied for the housing allowance, you will 
be notified by phone to borrow money from the financial 
system. If you resign within 20 years, you will need to 
return all these money. 


c. If you quit before the end of the employment period or 
have other paid part-time jobs, you should return all the 
allowances once paid to you. 


d. You will receive 60% allowance per month and the 
remaining 40% allowance will be sent to you at one time 
at the end of the employment period. If you apply for 
promotion before the end of the employment period, you 
can’t get the last 40% allowance of the previous 
employment period. 


e. If you have published 6 articles with an impact factor of 
9.936 but want to apply for the second-level distinguished 
professor which can be achieved by only publishing 5 
articles with an impact factor of 10, the human resources 
office will not agree with it. Even if you publish 50 papers 
in quartile in category 1 of Chinese Academy of Sciences, 
you cannot be appointed as a second-class distinguished 
professor. 


f. The vice dean of the college will orally modify the rules 
of student scholarships, so that the students of the 
distinguished professor who even have published 5 papers 
in quartile in category 1 of Chinese Academy of Sciences 
are not competitive with the students of the assistant dean 


who have not published any papers. (I have a recording 
from a graduate student of the vice dean's wife which 
exposed the vice dean) 


g. After the distinguished professor went to the relevant 
office of the university to expose the scholarship issue, the 
college head who was in charge talked with the students 
warmly for one hour and asked them to sign a satisfactory 
agreement. After the students signed the agreement, they 
found it to be “the non-dispute agreement of the unfair 
result of the scholarship”. (I have a 2-hour recording of the 
whole process.) 


h. The head will distribute 2 of the only 4 student 
competition awards (Internet +) in the whole college to an 
assistant professor at the same time, who was more than 40 
years old, never published papers, didn’t have the doctor 
degree and mainly focused on teaching. The reason for the 
head to do so was just to reward this teacher who added the 
name of the dean on the scientific research achievement 
stolen from other teachers but didn’t add the name of the 
person who actually obtained the achievements. 


i. Shaoyuan Chen will recommend six professors from 
biochemistry, environment and material discipline to apply 
for Youth Taishan Scholars Program of Shandong, but will 
not recommend the distinguished professor from the 
computer science, even though the number of papers 
published in quartile in category 1 of Chinese Academy of 
Sciences by this distinguished professor of the computer 
science is greater than the total number of that published 
by the professors of these six biology, chemistry, 
environment and material disciplines. 


j. They orally promised to award the one who published 
papers in quartile in category 1 of Chinese Academy of 
Sciences RMB 20,000, highly cited papers RMB 40,000, 
and one SCI citation RMB 1,000. It has not been cashed in 
since 2019. As a result, the distinguished professor has 
been constantly considering the paper award promised by 
Qingdao University (estimated at $150,000) day after day. 


Figure 8 The director of the Personnel Department of 
Qingdao University publicly publicized the policy of 
distinguished professor of Qingdao University, but never 
mentioned the traps of distinguished professor. 


9, Discussion 


This paper used a data-driven literature analysis method to 
analyze 36881 literature data collected in the Web of 


Science Core Collection in the past 16 years related to the 
scientific research management and tenure track of the 
research & education institutions, obtained the hot topics 
in this field, and their changes in time and space. In recent 
years, various violent incidents have occurred frequently in 
the research & education institutions of China. Recently, 
there was an irreconcilable conflict between me and my 
current employer Qingdao University. I even received an 
anonymous threatening letter which was suspected to be 
sent by the head of my college a few days before. Through 
such violent incidents and my personal experience, this 
article reflected the deficiencies of the existing scientific 
research system and policies of Chinese research & 
education institutions, as well as the problems in the 
understanding of the system and the implementation of the 
system by the system implementers. 
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